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BFSH are committed to:

hancing horse welfare
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. nable breeding sector




Initial Project: Evidenced-based recommendations for the
enhancement of sports horse welfare in breeding
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Health rather than welfare
Integrated welfare assessment =» inform actions
Before - During — After | Spotlight on individual horse

PHYSICAL HEALTH PYSCHOLOGICAL HEALTH AVOIDING ASSUMPTIONS

Emotions | Affective State ‘Well managed’
V How the horse is feeling/ Plan 2 Assess = Revisit
coping with the Horse’s perspective

environment 0




In all circumstances consider and prioritise the
welfare of individual horses
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HEALTH ENVIRONMENT BEHAVIOUR
Monitor horses, stop,

Performance + Welfare Provide choice | Reduce
revise approach if adverse

competition | Increase
behaviour | pain | distress
Ethical approach to management & practice

enrichment
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t Positive mental state = A GOOD LIFE J U

HARTRURY

Welfare

principle #1

NUTRITION

Balanced | Appropriate diet
Individual | Age | Life stage
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Evidence and ethically informed decision making

m WEFSH

Welare Engage in responsible and ethical breeding practices

principle #4

Promote indicators of health, welfare & longevity as well as
performance into breeding strategies, breeding stock

selection & grading
?r "

Al ® =0
=S
ENVIRONMENT
Select for performance

Balanced | Appropriate diet Select breeding stock for Genetic evaluation of

Welfare

principle #2

Individual | Age | Life stage  health, welfare & longevity inbreeding cosfficients / & welfare
relative breeding values
[ ] Evidence and ethically informed decision making
Breeding strategies within / across breeds that
promote genetic diversity & longevity
WBF! P
A wersn | Positive mental state = A GOOD LIFEJ U
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Prepare horses for breeding practices through
ethical, evidence informed & age-appropriate training

ENVIRONHENT

Assess horse welfare Prepare & train horses for new Focus on individual
across training experiences / challenges Stop & revise approach if

{using learning theory) horses if distress / pain
Evidence-informed ethical training approach

= o

[ Positive mental state < A GOOD LIFE ] U
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Welfare

principle #3

NUTRITION

Appropriate body condition
score | management

[ ¥ ] Evidence and ethically informed decision making

M Qualified & experienced staft / handlers
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WBFSH Values — what should they be, a starter for 10!

that generate a sustainable breeding industry

HEALTH BEHAVIOUR
Friends | Farage | Freedom

Select for health & welfare
Ethical training

Assess welfare during ARTs

%
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ENVIRONMENT

Provide choice & space to
reduce competition &
increase enrichment

NUTRITION

Balanced | Appropriate diet
Individual | Age | Life stage

® ®  Evidence-informed ethical management & practice
Train / manage horses ta live in suitable social groups
Qualified & experienced staft / handlers
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l Positive mental state % A GOOD LIFE |
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Engage in effective & informed health & welfare assessment
Welfare oo o .
princinla 48 of individual horses to support robust decision making

across breeding practices & management of breeding stock

NUTRITION HEALTH ENVIRONMENT BEHAVIOUR
Balancad | Appropriate diet

Select appropriate stock Provide opportunities to Evaluate behaviour
& Body condition score. (age, health, history) exhibit natural behaviours Manage pain
Monitor horse welfare Friends | Forage | Freedom Familiarise to practice

al

® 8  Evidence-informed ethical management & practice
Qualified / experienced staff / handlers
in posit -human i

Positive mental state < A GOOD LIFE
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Promote progressive weaning approaches to
optimise the welfare of foals and mares

HEALTH

Health & welfare informed
decision making

Welfare

principle #8
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BEHAVIOUR

Opportunities for
socialisation in mixed age
groups & choice
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ENVIRONMENT

Provide choice | Sufficient
quality & quantity of forage
and access to paddocks

NUTRITION

Balanced | Appropriate diet
Access to ad lib forage
Individual | Age | Life stage

[ 3] Evidence-informed ethical management & practice
Qualified / experienced staff / handlers

" " Engage in positive horse-human | horse-horse interactions “ I|
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Respect horses
Prioritise individual
L 2 horses’needs

Be solution driven
Engage in ethical and evidence-
informed, pragmatic, responsible
and sustainable solutions to
individual and global challenges in
the breeding sector
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Provide horses with
a good life
Give equal consideration to
the physical health and
mentalwellbeing of horses

Be trustworthy through
transparency & accountability
Engage in ethical and evidence-based
decision making informed by regular
horse welfare assessment

Provide horses with a foundation for a good life
through evidence based early handling & training of
youngstock / young horses
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HEALTH ENVIRONMENT BEHAVIOUR
Moniter horses, stop,

Health & Welfare informed Prepare horses for new
decision making & challenges / experiences revise approach if adverse
behaviour | pain | distress

interactions

Welfare

principle #9

NUTRITION

Balanced | Appropriate diet
Individual | Age | Life stage
Performance + Welfare

Confident, educated & experienced handlers / staff
Evidence-informed ethical training and management
appropriate for age | life stage | individual
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Positive mental state % A GOOD LIFE 1
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Be committed to evolve iﬂ:t
Be innovative, be curious and
keep learning to continue to
evolve for a responsible and
sustainable breeding industry m Evid g

Meet individual horses’ needs: Provide horses with friends,
Welfare e . .
[YIWIl forage, & freedom to facilitate function without force by

providing mares, stallions & young horses with choice
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NUTRITION HEALTH BEHAVIOUR
Suffisiant quality, quantity

Waelfare-informed Maximise time in paddocks Opportunities for
& choice of forage & water decision making Promate stable herd socialisation

Prioritise horse welfare structures Choice
Promote horse’s lived
. . . Qualified & experienced staf / handlers
experience by providing Evidance-informed ethical training and management
.e appropriate for age | life stage | individual
opportunities to express natural
behaviours and choice o) e
ad [ Positive mental state = A GOOD LIFE
HARTRURY

Provide appropriate nutritional plans for individual
horses’ life stage & management to optimise welfare
& that do not solely prioritise production outputs
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HEALTH BEHAVIOUR

Balanced | Appropriste diet  Provide choice | Sufficient  Provide opportunities to
Individual | Age| Life stage|  quality & quantity of forage  exhibit natural behaviours
Management system and accesstopaddocks  Friends | Forage | Freadom
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Welfare
principle #7

NUTRITION

Individual &
walfare focus

d ethical & practice
Qualified / experienced staff / handlers
Welfare-informed decision making & interactions
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Commit to ethical and informed lifelong care of
breeding stock including effective retirement & end

of life planning
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Evaluate behaviour - QoL
Euthanasia as a welfare

aption

Welfare

principle #10
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ENVIRONMENT

Pravide opportunities to
exhibit natural behaviours
Friends | Forage | Freedom

il

NUTRITION

Balanced | Appropriate diet
Individual | Age | Life stage

HEALTH

Recognition of when to
retire based on welfare not
commercial value

Welfare & ethically informed decision-making
End of life planning: Implement retirement plans
Evidence-informed ethical management & practice
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[ Positive mental state = A GOOD LIFE }
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Current Increased connection: Supportive
practice Breeding = Competition education
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Next steps...

Enhancing traceability, transparency
and equine welfare in sport horse
breeding using assisted reproductive
techniques

PhD




[ Welfare ]

A holistic
approaCh to

Assisted
Reproductive
Techniques

e ] [ Transparency ] .
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Proposed PhD programme:
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STUDY 1

ot

STUDY 2

f
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Survey the scale / scope of current global use of ARTs across different
horse breeds & identify drivers behind their use

J

o )

Understand /evaluate, from individual breeder to studbook level,
traceability of ART records, registration practice, cultural, practical and
management differences informing practice across different studbooks
and countries p.

N
Gain expert consensus to generate ‘best practice’ guidelines for the
management of horses within breeding using ARTs

Y,

Bring together data to provide a holistic measure of horse welfare and
inform WBFSH education and evaluation of stud / studbook practice
relating to ARTs




Timeline S

PANEL INTERVIEWS
WK COMM: 20 NOV

‘ =» OFFER
APPLICATIONS CLOSE

6™ NOV 7

ENROL
JAN 2026

PhD ADVERT
LIVE OCT 2025

TAGE 1 INTERVIEWS
WBFSH
K COMM: 15 NOV
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We are really excited to get the project started
and looking forward to working with WBFSH and
breeding stakeholders at all levels.

We can’t do this without you and hope we will
get to chat with lots of you along the way.




Thank you & any
questions?

We welcome your
feedback:

jane.williams@haripury.ac.uk

WBFSH

WORLD BREEDING FEDERATION
FOR SPORT HORSES



mailto:jane.williams@hartpury.ac.uk
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